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OVERALL RATING
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SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Danae Lu; APSCA membership number: CSCA 21700410;
Monitoring partner name: QIMA LIMITED, APSCA Membership Number: 11600049.
Audit schedule details: The audit is planned for 1 auditor x 2.5 days.

[Business partner information]:

CIXI YUANHUI LIGHTING ELECTRIC CO., LTD (Local Name: &% i inERBRR BB 255 FR42 ], Uniform Code of Social
Credit: 913302826747162594) was located at Dapeng Village, Longshan Town, Cixi City, Zhejiang Province, China (Local
address: #fiT & ZEE T I LLEIRTEF). The factory was established on May 8, 2008 and valid to long term. The total
occupied areas were about 21907 square meters.

The main products of the auditee were lamps and lanterns, the main production activities included punching, mixing,
injection, SMT/welding, assembly and packing. And painting process was subcontracted to other factory.

[Audited location information]:
The auditee used one “U” style 4-storey building as office, kitchen and canteen, warehouse and workshop. No dormitory
was provided for employees by the auditee.

[Operating shifts and hours]:

All employees worked for 8 hours per day and 5 days a week from Monday to Friday, sometimes had overtime on
Saturdays and had rest on Sundays and Holidays. Injection and painting workers worked for three shifts, including first
shift from 8:00 to 16:00, second shift from 16:00 to 24:00 and third shift from 24:00 to 8:00. Kitchen workers worked for
one shift from 9:00 to 19:00 with 2 hours for lunch time from 13:00 to 15:00. Other employees worked for one shift from
8:00 to 17:00 with 1 hour for lunch time from 11:30 to 12:30 and 2 hours as overtime hour from 18:00 to 20:00 for
production workers. The peak months were not obvious.

The attendance records from 1-August-2022 to the audit day were reviewed in the audit. 16 sampled workers’ attendance
records from July 2023 (current month), April 2023 (random month) and December 2022 (random month) were selected
for checking. According to the provided attendance records and workers interviews, the maximum daily overtime hours are
2 hours, the maximum weekly overtime hours are 54 hours July 2023 and the maximum monthly overtime hours are 66
hours in July 2023.

[Time recording system]:
The auditee used the electronic attendance system to record the working hours.

[Salary payment details]:

The auditee has paid sufficient regular wages (RMB2088 per month/ RMB12 per hour) above the local minimum wage
standard, the local minimum wage standard was set at RMB 2070 per month (RMB 11.9 per hour) from 1-August-2021.
The auditee had provided payrolls from August-2022 to July-2023 for review. Workers were paid by hourly rate. 16
sampled workers’ attendance records from July 2023 (current month), April 2023 (random month) and December 2022
(random month) were reviewed. For overtime wages, the auditee paid 150% and 200% of normal payment for overtime
working on weekdays and Saturdays. The wages were paid by bank transfer on each 30th of following month. 119 out 239
employees had participated in social insurance. The auditee had provided commercial insurance of disability caused by
work-related injury or occupational disease for employees.

[Worker number information]:

There were 239 employees including 106 male and 133 females, 37 employees were local residents and 202 employees
were from other province of China. All 239 employees were permanent and all 239 employees were hired by the facility
directly. There were 32 non-production employees and 207 production employees in the auditee. No homeworker used by
the auditee. And only 222 employees working at audited day as other 17 employees working in night shift.

[Worker organization details]:
There was no union existed in the auditee but one worker committee with 4 worker representatives elected by all
employees.
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[Summary of findings]:

PA1: The social responsibility system was not operated effectively; the auditee had not reasonable evaluated whether its
workforce capacity could meet the expectations of delivery orders or contracts.

PA2: No employees participated in long terms goals and did not approve by qualified management; randomly selected
workers and worker representative did not know amfori BSCI requirement.

PA5: The factory did not calculate and evaluate the living wage for workers; insufficient social insurance participated.
PAG: Monthly overtime hours exceeded the legal requirement.

PA7: Insufficient management system on health and safety; the auditee did not provide occupational health examination
for about 40 employees who contact with chemical, dust and noise in last 12 months; the auditee had established risk
assessment procedure and carried out risk assessment for safe, health and hygienic working conditions, the content of
risk assessment did not include the responsible person, the corrective plan and mitigation plan; Employees did not
properly wear PPE (Personal Protective Equipment);

Safety facilities for hazardous chemicals were not compliant with legal requirement; 6 electrical panels in workshop was
not marked with avoid electric shock warning sign; no hot water warning label posted on in drinking water area; the goods
were stored against the wall and post in the warehouse; at least two electrical boxes in production area were not locked or
equipped with insulated inner covers; there were no handrails installed for 6 feeding ladders with height 1.5 meters in
injection molding workshop.

PA12: no grievance mechanism in place to address the environmental concerns of surrounding communities.

[Living wage calculation]:
The factory did not calculate and evaluate the living wage for workers.

Precautions taken about #COVID-19 in the facility:

The auditee checked the health code of all employees and visitors. The auditee also checked all employees’ and visitors’
body temperature before entering. All employees and visitors were required to wear mask in auditee premises. All
employees kept proper distance in the auditee. The auditee conducted disinfection in work place every day, including
workshop, warehouse, door handles, staircases, button in elevators and etc. The auditee provided training on Covid-19 by
both poster and trainings. The auditee set an isolation room for employee with abnormal body temperature. According to
interview, no employee or his family had the symptom like cough, chest pain, breathing with difficulty; no employee or their
family had ever infected Covid-19.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.
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SITE DETAILS

Site
CIXI YUANHUI LIGHTING
ELECTRIC CO,,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0213051

Site amfori ID
156-023658-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers

222
2,070
2,088

2,282.5
16

97
125
106
133

-

-
o O O 0O O O O O M N O O o o

©
o

112

106
133

o O O O o o o

Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 7 Workers
Sample - Female 9 Workers
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FINDINGS

PA1: Social Management System
Site: CIXI YUANHUI LIGHTING ELECTRIC CO., LTD | Site amfori ID: 156-023658-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding
Through document review, the auditee had B HER L WA EL T e TR R
established social compliance policy and BT - BigEEH o Fieh a8 aEtm .

procedures. But part procedures were not properly &R0 B HATSIE LR E IR SRR L HAT
implemented, details please refer to Performance a2 T AZE5IERIP , AT A-FRE . T
Area 1 Social Management System and Cascade smidieiF m e atE) . HiTsnE 7R RES Fe
Effect, Performance Area 2 Workers Involvement =,

and Protection, Performance Area 5 Fair

Remuneration, Performance Area 6 Decent

Working Hours, Performance Area 7 Occupational

Health and Safety and etc.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Through document review, the auditee had BEHER R RUEFRENERER
established workforce capacity management LB e B EE st hES T LGEREE
procedure, but the auditee had not reasonable EFTRER. Hob , RIEHEZH IR ERNRIT12
evaluated whether its workforce capacity could I~ AREEEFEET . BT RIIR) ANy a8 L
meet the expectations of delivery orders or TEHNER-

contracts. In addition, based on attendance records
of last 12 months provided by the auditee, monthly
overtime hours of all employees exceeded legal
requirements.

PA 2: Workers Involvement and Protection
Site: CIXI YUANHUI LIGHTING ELECTRIC CO., LTD | Site amfori ID: 156-023658-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Through document review, the auditee had
established the long terms goals to protect workers
according to the amfori BSCI Code of Conduct. But
no employees participated in them and did not
approve by qualified management.

B SRR L e T B amforiBSCIRTHAEE
IRPFTARKERMT . ERTIA S SR
B . i H WA ERAEEA AR

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

Through document review, the auditee has
provided training records about amfori BSCI Code
and relevant training material, however all

B HFER] L AR 124 T amfori BSCI COC
IS RCEANE AT L BER U RE AR TS
RIREGIFEFEEamfori BSCIE K -

randomly selected workers and worker
representative did not know amfori BSCI
requirement.

PA 5: Fair Remuneration
Site: CIXI YUANHUI LIGHTING ELECTRIC CO., LTD | Site amfori ID: 156-023658-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

[eas [T

Finding

BEHERNTEARDY . FiZR S HERZ
FHETERiE A #IBamforiBSCIE KA xR
Frr Y i R A S TR TR - BiRETRS
TR R A TEAR TR R THZATER
WPFERTE . WEZFLFERTRARERIER
THRETH RS T inE -

Through document review and management
interview, auditor noted that the auditee
management did not collect the datum and conduct
the assessment for the remuneration of decent
standard of living as per amfori BSCI requirements.
The actual regular wage paid by auditee for all
employees was less than the fair remuneration
figure calculated by audit company. The actual
regular wage paid by auditee for all employees was
more than local minimum wage.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted?
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MONITORING ID: 23-0213051

Finding

Insufficient social insurance participated. There
were 239 employees (26 workers who had reached
retire age) in August 2023, 119 employees
(55.87%) had participated in basic endowment
insurance, unemployment insurance, maternity
insurance and basic medical insurance and
employment injury insurance. In addition, the
auditee had provided commercial insurance of
disability caused by work-related injury or
occupational disease from 4-May-2023 to
3-May-2024 for other employees (including 26
workers who had reached retire age, 94 employees
had not participated in employment injury
insurance). Reference Law: Social Insurance Law
of the People’s Republic of China, Article 10, Article
23, Article 33, Article 44 and Article 53.

PA 6: Decent Working Hours

HeRIEESRA R - IHEZH2023F8 AF2395 R
T ¢ Bif26BBMRIEAR Y L 1194 (55.87% 2
snFERRE  Rlbfrk  EFRE . EFRR .
nTirfRke - Mo L FEEZAF A EMAT (81526
MABRIREE |, 4RSI TiHREM AT » BT
AL B SRR L FRHA M 20235 5 B4 H F2024F 5
A38-

Site: CIXI YUANHUI LIGHTING ELECTRIC CO., LTD | Site amfori ID: 156-023658-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Overtime hours exceeded the legal requirement.
Through document review, auditor found that the
monthly overtime hours of 16 out of 16 randomly
selected employees were 40-66 hours in July 2023
(current month), 16 out of 16 randomly selected
employees were 40-64 hours in April 2023 (random
month), 16 out of 16 randomly selected employees
were 40-58 hours in December 2022 (random
month). Reference law: The PRC Labour Law
article 41.

PA 7: Occupational Health and Safety
Site: CIXI YUANHUI LIGHTING ELECTRIC CO., LTD

DnpRE AR B R . BRI L AR

T ENAY20235F8 A « HaT A 2 B1EE S |, 16

& R AHERE) B T 16,4 BANHEAT(E)H 40-66 61 ,
2023%F4 A BB 2 B1EE L 1655 REHLIHED

B R T 16,A HANYERT8] /) 40-64. 81 , 2022512

A BB A 2 B1EEhd L 165 FEIIAIAI S T h

16,4 BR8] 4 40-58/) B «

| Site amfori ID: 156-023658-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?
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Finding

1. Through document review and factory tour, the
auditee was in line with most of the regulations on
occupational health and safety relevant for its
activities such as the regulations on electricity, fire
protection, escape routes and emergency exit, first
aid etc. But the auditee was not fully in line its
activities such as goods were stored against the
wall in the warehouse and etc.

2. Through document review, the auditee did not
provide occupational health examination for about
40 employees who contact with chemical, dust and
noise in last 12 months. Reference law: PRC Law
of Prevention and Control of Occupational
Diseases Atrticle 35.

1 B REANIIRED W AT
THRAMERT 25 il fEDA TR -
Pk~ HEREMEILO Y SRFHTEOIE-
B2 . WEEH A T2 ETER THiEh e L
BFEZEINE . WEERYRES.
2. L WEE R 120 B g i
L AR B40 A SRR -

Question: 7.3 Is there satisfactory evidence that the auditee regularly carries out risk assessments for

safe, healthy and hygienic working conditions?

Finding

Through document review, the auditee had

established risk assessment procedure and carried

out risk assessment for safe, health and hygienic
working conditions, the content of risk assessment
did not include the responsible person, the
corrective plan and mitigation plan.

B R L e AR T MR AT
AR , ERNEHENETRA B
HIRTA - A IHERMEREREAE -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Employees did not properly wear PPE (Personal
Protective Equipment). During facility tour, auditor
found that 60% employees working in the injection
molding and punching workshop did not wear
earplugs which were provided by auditee.

A TARIRE K& FEhEhIFR & - FEIIINERT .
BiZ A AR EZE 8 A160% R Ti5H ME
eI EE.

Reference law: In accordance with Law of the PRC
on Work Safety Article 45.

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

Safety facilities for hazardous chemicals were not BREAEREFHESERATFEER . TEPHM
compliant with legal requirement. During facility T, FiEA ST EE A FER R R ES
tour, auditor found that hazardous chemicals such CAEE LR RIRE R 21k
as lubricating oil using at punching workshop, but

there was no secondary containment. Reference

law: Regulations on the Safety Management of

Dangerous Chemicals article 20

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

Finding

1. During factory tour, auditor noted that 6 electrical 1. TEIMIHIHERS , HINEE R4 B BB ES

panels in workshop was not marked with avoid #riH -
electric shock warning sign. Reference law: In 2. FEIRWERS , ST AR e oy ST
accordance with Law of the PRC on Work Safety iH.

Article 35, manufacturing units shall post clear
warning signs wherever high-risk machines and
equipments are installed.

2. During factory tour, no hot water warning label
posted on in drinking water area.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

[eas [T

Finding

The goods were stored against the wall and postin &% )& E R B AR - £THER
the warehouse. During facility tour, some materials W, iEEE AR EinR e EY
stored against wall and post in material warehouse ~ FERETEAEHERY -

and the finished goods warehouse directly.

Reference law: In accordance with General Rules

for Fire Safety Management of Storage

Occupancies XF1131-2014 Article 6.8,

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?

Finding

Through factory tour, auditor noted that at least two ~ JBIHIINAER . FEREN : EMEFKIEE 25
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Finding

electrical boxes in production area were not locked HEF i B AR &GN E -
or equipped with insulated inner covers.

Reference Law: General Guide for Safety of

Electric User (GB/T 13869-2017) article 3.2

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Through factory tour, auditor noted that there were BIETAER L Fiza s - T8RRI,
no handrails installed for 6 feeding ladders with g EEH S EEE .5 e TEET -

height 1.5 meters in injection molding workshop.

Reference Law: PRC on Work Safety Article 33.

PA 12: Protection of the Environment
Site: CIXI YUANHUI LIGHTING ELECTRIC CO., LTD | Site amfori ID: 156-023658-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

[ees [T

Finding

Through document review, auditor noted that the B EE  EER AW - EEERE T HES
auditee had identified the significant impacts and AR EAS L R IS E R | B2
environmental implications associated to its activity, %788 B 378 B Ei EFE ) A B RS -
but there was no grievance mechanism in place to

address the environmental concerns of surrounding

communities.

MONITORING ID: 23-0213051 | Monitoring summary report for CIXI YUANHUI LIGHTING ELECTRIC CO., LTD —
13/13



